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Orthotist and Prosthetist Technician Learning Pathway Project .
. Learning Pathway:
Needs analysis: semi-structured .

interviews of all 12 NSW Health OP
technicians and 4 Orthotists.

The Problem: Formal training in
NSW for orthotist and prosthetist

(OP) technicians does not exist. technicians.

Benefits of NSW Health OP

Sustainable training for the future
for both new and experienced

OP Technicians are a small but Results: high demand for a learning . structured approach to training.
critical workforce. pathway. Required skill components . ytilises current workforce skills in
identified. training and assessment.
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