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Allied Health Rural Generalist Pathway

An integrated workforce, service and 

education strategy designed to 

improve the outcomes and 

sustainability of rural and remote 

multi-professional teams
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Rural Generalist Training Positions

• 2014-18 supernumerary training positions

• Mandatory position requirements:

– minimum of 0.1FTE allocated development time 

– formal and funded development plan, including a university-

delivered education program from 2017

– profession-specific supervisor (co-located for graduates)

– contribution to a local service development activity that 

integrates or expands use of rural generalist service delivery 

strategies. 
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• Implementation

– 22 positions in total

– 1 or 2 year fixed funding terms

– Mix of rural and remote

– Operationally managed by health 

services

• Workforce & training

– 95% successful recruitment 

(35/37 advertised roles)

– 91% retention in role (32/35)

– Most 2017-18 cohort completed Level 1 

Rural Generalist Program
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Employment destination

• Influenced by supernumerary funding model
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Service outcomes

• Service development project linked to employment 

model and training program
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Findings and Learnings

• Barriers and challenges:

– Importance of supervision and supervisor for graduates

– Skills and capacity of the team to manage service development 

activities and to provide work-based training for trainees

– Competing commitments of senior team members and trainees 

impacting the ‘protection’ of allocated development time

• Implementation and funding model:

– Supernumerary is not sustainable and becomes counter-productive 

past the initial trial phase
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Progression beyond 2014-18 trial

• Funding and implementation model 

– Training support packages that enable and 

incentivise redesign of existing positions into 

training roles (34 positions July 2019)

– Greater local ownership and control

• Leadership/Management and Education 

Capacity Building for HP4 (senior) and 

HP5 (advanced) rural AHPs
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Further information

Allied Health Professions’ Office of Queensland website: 

https://www.health.qld.gov.au/ahwac/html/rural-remote

Ilsa Nielsen

ilsa.nielsen@health.qld.gov.au
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